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At Proofpoint, we recognize the value that you bring to our 
business and take pride in attracting highly talented individuals. 
We’re proud to offer great benefits that support you while you 
share your talents with us. We offer you a choice between a 
Cigna Preferred Provider Option (PPO) and a Cigna Consumer 
Driven Health Plan (CDHP) with a Health Savings Account 
(HSA). For those in California, you also have also have Health 
Maintenance Organization (HMO) and CDHP plan options from 
Kaiser.

Medical Benefits

Preferred Provider Option (PPO)
Cigna PPO (All locations)

With a PPO plan, visit any in-network doctor, specialist, lab, or 
pharmacy of your choice. You’ll pay a small up-front copayment 
to see in-network doctors, while out-of-network doctors will cost 
you a significant percentage of the cost of the visit.
This plan has lower out-of-pocket costs and higher monthly 
paycheck contributions.

Consumer Driven Health Plans (CDHP)
Cigna CDHP with HSA (All locations); Kaiser CDHP with HSA  
(CA only)

If you want access to the same network of providers as the Cigna 
PPO plan, but the savings and tax-benefits of an HSA, consider 
Cigna’s CDHP. This plan has lower paycheck contributions and 
you must meet the deductible before Cigna starts to share the 
cost of services.

Eligibility
You are eligible for medical benefits from your date of hire if you 
work 30 hours or more per week. You may enroll your same or 
opposite sex spouse or domestic partner and your dependent 
children up to the age of 26 in your medical plan. For more 
information regarding domestic partner and dependent eligibility, 
and special enrollment procedures, contact
benefits@proofpoint.com.

Health Maintenance Organization (HMO)
Kaiser HMO (CA only)

If you live in California and your highest priority is keeping 
your out-of-pocket costs low, consider the Kaiser HMO. Most 
covered services are available after a small copayment (no 
deductible), but you will be restricted to using Kaiser doctors 
and facilities. There’s no coverage for outside care, except 
in an emergency. At Kaiser facilities, you will experience the 
convenience of having many of your medical needs met under 
one roof.

Health Savings Account (HSA)

Available only to participants in the Cigna and Kaiser CDHP 
medical options, the HSA helps you bridge the gap to pay for 
healthcare expenses before you meet your deductible. You put 
money into your HSA, tax-free. You can use that money to pay 
for eligible healthcare costs for you and your dependents. The 
funds in your HSA are yours to keep forever; if you leave Proof-
point, you can take the full balance of your HSA account with 
you to use for future healthcare expenses.

mailto:benefits%40proofpoint.com?subject=
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Proofpoint’s Contribution - Cigna CDHP*

$1,200 
per year for individual coverage

$2,400 
per year for family coverage

Proofpoint’s Contribution - Kaiser CDHP*

$1,000 
per year for individual coverage

$2,000 
per year for family coverage

The HSA is only available to those who are enrolled in the CDHP! The IRS maximum HSA contribution limit for 2026 is $4,400 for individuals and $8,750 for families.
*Contributions are paid quarterly (prorated for new hire or mid-year enrollments).

Terms to Know

Deductible – The total amount you must pay towards 
healthcare expenses before insurance begins to pay any 
portion of the cost. Under the PPO, some services such as 
office visits and prescription drugs are not subject to the 
deductible.

Copayment – A fixed amount you pay for a healthcare service 
(for example, $20). Copayments are paid up front, for example, 
at a doctor’s office visit. Different services may require different 
copayment amounts.

Additional Resources

If you’re located in California, prefer the Kaiser network, and want 
unique tax-benefits of an HSA, the Kaiser CDHP is a great option. 
This plan has lower paycheck contributions and you must meet 
the deductible before Kaiser starts sharing in cost of services. 
If you reach the annual out-of-pocket maximum, the plan pays 
100% of the cost.

There are four key advantages of enrolling in these plans:
1.  	 Lower payroll contribution compared to other plans
2.  	 Pre-tax money can be contributed to your HSA, reducing 
	 your taxable income
3.  	 Contributions are made by Proofpoint to your HSA on a 
	 quarterly basis
4.  	 HSA funds can be used at any time & for many different 
	 health expenses

Guides

CDHP User Guide

Cigna
CDHP/HSA

Kaiser
CDHP/HSA

(CA Only)

Cigna 
PPO

Kaiser HMO 
(CA Only)

Employee Only $59 $56 $199 $162

Employee + Spouse or Partner $309 $297 $800 $706

Employee + Child(ren) $279 $314 $673 $596

Employee + Family $450 $421 $1,100 $1,000

Monthly Contributions

https://eb.alliant.com/proofpoint-2026-cdhp-easy-guide
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How to Enroll 
To enroll in a medical plan, log onto Workday 

To enroll in the 401(k), register with Fidelity at

Proofpoint, Inc. is a leading cybersecurity and compliance company that protects organizations’ greatest assets and biggest risks: their people.
With an integrated suite of cloud-based solutions, Proofpoint helps companies around the world stop targeted threats, safeguard their data,
and make their users more resilient against cyber attacks. Leading organizations of all sizes, including 83% of the Fortune 100, rely on
Proofpoint for people-centric security and compliance solutions that mitigate their most critical risks across email, the cloud, social media, and
the web. More information is available at www.proofpoint.com.

�Connect with Proofpoint: LinkedIn

Proofpoint is a registered trademark or tradename of Proofpoint, Inc. in the U.S. and/or other countries. All other trademarks contained herein
are the property of their respective owners.
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401(k) Plan
Traditional, Roth 401(k) and After-tax with Roth In-Plan 
Conversion are available to help you save for retirement. 
Proofpoint matches up to 2.5% of your eligible compensation, 
capped at $2,000 per year. To further assist with your 
retirement goals, Proofpoint offers personalized planning and 
advice, as well as a student loan match program.

Check out the 401(k) calculator to maximize your retirement 
savings, at this link: 401(k) Calculator.

Workday
Enrollment

Register with 
Fidelity

401(k) Calculator

https://www.proofpoint.com/us
https://www.linkedin.com/company/proofpoint/
https://wd5.myworkday.com/proofpoint/d/pex/home.htmld
https://nb.fidelity.com/static/mybenefits/netbenefitslogin/#/login
https://benefits.proofpoint.com/financial/401k-plan/

